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Career Pathways—

What It Is 1

“A coherent, articulated sequence of rigorous
academic and career [& technical] courses,
commencing in the 9th grade [or earlier] and
leading to an associate degree and/or an
industry-recognize certificate or licensure,
and/or a baccalaureate degree and beyond.”

(Hull, 2004).
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Career Pathways—What It Must Have

Transition
Have seamlessly
multiple from
entry and secondary
exit points to
postsecondary

Allow for
college
credit and

industry
certifications

in high
school

Strengthen
strong
work-based
learning in

Have state-
wide and
regional
workforce
relevance

partnership
with
business &
industry
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Career Pathways !
 Core issues: -

— Students in CP occupations will be academically
prepared.

— Acquire technical knowledge conducive to earn an
industry-recognized credential.

— Develop employability skills.

— Be prepared to find a job after graduating from HS in an
occupation related to her/his CP.

— Pursue a postsecondary degree.

— Permanent articulation and collaboration with
businesses.

— Includes counseling for learners.
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Career Pathways—How It Does
Two Levels of Operation

* A system:

 Career Pathways is “a broad approach for serving
populations that may experience significant
barriers to employment and can substantively
alter the way the workforce system delivers its
services and its relationship with partner
organizations and stakeholders.” (U.S.
Department of Labor)
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Career Pathways—How It Does
Two Levels of Operation

* A program:
 “Career pathway programs offer a clear sequence,
or pathway, of education coursework and/or
training credentials aligned with employer-
validated work readiness standards and
competencies.” (U.S. Department of Labor)
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Career Pathways—What it does.
Components from the Work Investment Opportunity Act
(WIOA)

* “The term ‘career pathway’ means a combination of rigorous and high-quality
education, training, and other services that—

(A) aligns with the skill needs of industries in the economy of the State or regional
economy involved;

(B) prepares an individual to be successful in any of a full range of secondary of
postsecondary education options, including apprenticeships registered under the Act of
August 16, 1937;

(C) includes counseling to support an individual in achieving the individual’s education
and career goals;

(D) includes, as appropriate, education offered concurrently with and in the same context
as workforce preparation activities and training for a specific occupation or occupational
cluster;

(E) organizes education, training, and other services to meet the particular needs of an
individual in a manner that accelerates the educational and career advancement of the
individual to the extent practicable;

(F) enables an individual to attain a secondary school diploma or its recognized
equivalent, and at least one recognized postsecondary credential; and

(G) helps an individual enter or advance within a specific occupation or occupational
cluster.” [Section 3(7) of WIOA]
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Career Pathways:
Multiple Entry Points for Different Populations !

 Career Pathways, as a system, serves as the
basis for multiple overlay programs for
other populations of Vermonters to be built

upon:
— Adult Education
— Dislocated Workers
— Jobs for Veterans
— Youth Employment
— Vocational Rehabilitation
— Adult CTE, etc < VERMONT
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Career Pathways as System
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Current Focus is on Postsecondary
Pathways

Out of

School

Career .
Guidance Paid

Financial Internship
Literacy

poL (after 4
Support during CPT months of

Apprenticeship

training.
Stipend for Classes
Develop Industry '
Relationships
Prepare for Workplace On the Job

Entry Level
Manufacturing

Continued Technical

Training plus Manufacturing
Job (after 6 1 years work Job/Engineering/
months classes) : Management

Community College
High paying

Certified Production Manufacturing
Technician (CPT) job

ROADMAP
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Postsecondary Manufacturing Pathways chart by Rutland Regional Economic
Development Corporation & Rutland Region Workforce Investment Board /\o,\ VERMONT
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VT Career Pathways—A Vision for Secondary Education

Alternative on- |:> Post-Secondary Education
ramps (1) Degrees

* AA, other (2-year colleges)
* BA, other (4-year colleges)
* Graduate

(2) Non-Degree (Credentials)
* Licensure

* Certificates

7th Grade 8th Grade 9th Grade 10t Grade 11t Grade 12th Grade '

7

(1) Academic course taking

(1) Academic (1) Academic (2) Rigorous CTE course takingin a sequence
(2) CTE courses (2) CTE courses * Depends on Career Pathways choices Businesses
* Introductory  Introductory * leadstocredentialif focused ona Career Pathway ™ b _ (1) Work-Based Learning
CTE courses CTE courses (1) Make WBL available for T (1) Expand WBL availability * JobShadowing
(general) (general) students . Registered Apprenticeships ¢ Internships
(3) Career * Introductory, * JobShadowing : (depends on required level of * Coop Ed. .
Immersion pathway- e Internships I skills; ends with credential) * Apprenticeships
* Business tours specific courses * CoopEd | ° Jobshadowing
* “Career (3) Career | * [Internships
Awareness immersion | © Coopkd
Day” inc. fairs e Business tours
(family-school-  * Career
business) Awareness Days

e Job Shadowing
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Career Pathways as Programs
and Specific Options for Students
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Career Clusters & Pathways

Agriculturs, Food, and Natural Resources

Marksting, Sales, and Service ® %m
4 Buying and Merchandisng X s Arts, A/V Technology, & Communications
4+ DistributSion and Logistics 4 Agribusiness Systems /
4+ =-Markezng PR 4+ Environmental Service S| * ~
P o 4+ Ntral Resources Systems ‘: ~Joumaizm ang Broadcasting
Marketeg nicatons & Promet 4 Plant Systems - Porforming Arts

: .,,mm“ ‘a e 4 Power, Structurdl, and Technical Systems : :mﬁno'l’emnmez 5

¥ nepe s - eecomyr s Tec
4 Professional Sales & Markas 3

' o Finance © VizuglArts AP
Businsss, Managemsnt, and & Banking & - Technology
Adminkstration Reiied senvies Agriculture & grriens. B
4 Administrative and Information Swsless. Services
o Bumines: Anaiyars Financial Natural Resources + raeractve Media
+ Mmaq:r‘ne:: 4+ Notwork $

4 Financial 3 - @5?
& ”‘Wm Investmers Saftware Dovelopment
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+ Ipsurance
4 Mansgomont ‘Services !
Hospitality and Tourls -~ Leamisg fat warks for Vermont
ospl and Tourism -
o R LCTE
Recreations, Amusements, and Afractions —

Services

®
+ Roestaurants and Food and Beversge
4 Travel and Tourizm

Law, Public Safety, and

Security

< Correction Services

< Emergency and Fire
Management Services

< Law Enforcoment
Services

<

Logal Services
4 Security and Protective

Government and Public
Administration

Revenue and Taxation
Foreign Service
Governance

National Securty
Pianning

Public Management &
Administration

Begulstion

TRy

*

Note: High skill, wage
and demand pathways
. are underlined.

Transportation,
Q g Distribution, & Logistics
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S + Heam, 3atety, & Technology.
Environmental Man. " t
2 + CopatesParengs | Crginesring. &
’ Management Services % &
4+ Dalez & 2envices Enginooring &
4 Transportation Operations Jochnology
4+ TransporstorySystams + Scence & Mo
Health & Human st
<4 Warehousng and
Services e
Architecturs & Manufacturing
Construction + Production
< Construction < Froduction
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Human Services Health Sclences Ere- * m’i
Tralning i onn:emer Services 4 Blotechnology Researd A m_—."“""‘“’:' + Quaity Az T
+ Administration Counszeing & Mental Heaith and Development rhnan
and Administrative Qenvices + Diagnoatic Sonvices & Operatiors * m&lnvml
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Support Services <+ Family & Community < Therapoutic Sorvices wironmentyl
+ Isaching! Services
Tralning 4 FPerzonal Care Services
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1 Associate’s Degree, Bachelor’s Degree,
Career Pathway m Certificate Construction Management Construction Management
Construction: An Example %

Y
FOR DEMONSTRATION PURPOSES ONL

7th _8th Grades 9th — 12th Grades 13th — 14th Grades 15t Grade & beyond
/* Workplace ) 6 Supervised \ ﬂSupervised \ ﬂ On-the-Job \

Visits Experience Experience Training

% % . . o
* Job Shadow Pre Apprenticeship
* Internshi Apprenticeship —_ * Work

P / * Work
Apprenticeship
\ ) \* Internship / \ / \ /

7~ VERMONT

AGENCY OF EDUCATION




(cTE

Learning that works
for Vermont

Thank you!
Questions?

oscar.aliaga@vermont.gov
802-479-1380
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