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Education Quality Reviews

029006

Academic Personalization Safe, Healthy High-Quality |nyestment
Proficiency Schools Staffing Priorities

Integrated Field Review 5 Continuous Improvement Plans

Educ?tm“ Qua!lty Stam_iards Annual Snapshot Collaborative site review to = : Addressing needs and :
: Provides a policy baseline when : : State and federal school and . : . . : :
L e : Lo - identify commendations and : recommendations through :
- identifying data points. : : LEA accountability data. " recommendations. . action planning :
............ Frames T ces
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AR b
“(ESEA) represents a major new commitment of the federal government to quality and equality in
the schooling that we offer our young people....As a son of a tenant farmer, | know that education
is the only valid passport from poverty. As a former teacher...| have great expectations of what this
law will mean for all of our young people. As President of the United States, | believe deeply no law
| have signed or will ever sigh means more to the future of America.”

-Lyndon Johnson, | | April 1965
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WHAT THE SNAPSHOT IS DESIGNED TO DO

= Reflect EQS Goals
= Help Stakeholders Identify Strengths and Needs

" Guide Continuous Improvement

" Provide Holistic View of School Systems

= Reduce Reporting Burden for Schools and SU/SDs
" Hone in on Equity

= Determine Eligibility for Comprehensive and Equity Schools
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WHAT THE SNAPSHOT IS DESIGNED TO DO

= Rank Schools or Compare Schools to Each Other

= Shame or Blame Schools
= Define Accountability Only as Assessment Scores

= Fully Represent a School System
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QUALIFIERS

= SU/School-level data in presentation are for demonstration only.
They do not represent actual data.

" The data represent the 201 7-18 academic year and school
organizations.

= Student groups smaller than | | are suppressed from public view.
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What the Snapshot does
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The Annual Snhapshot is an online tool where you can find quantitative data about Vermont schools. You can see how your school, Supervisory

Union/District, or the state are doing, based on measures Vermont has decided are important. The Annual Snapshot exists to support schools, not

rank them. The goal of the Annual Snapshot is to encourage communities to work together to improve educational outcomes for all students.

7~ VERMONT

AGENCY OF EDUCATION



What the Snapshot tells you

Education Quality Standards (EQS)

The educational opportunities provided to all of Vermont’s public school students. EQS implementation is measured across five domains, each

composed of multiple data points, or indicators:

Academic Proficiency Personalization

How well do our schools provide
students with opportunities to
develop their skills and
knowledge to be career and
college ready?

High Quality Staffing

How well do our schools employ

)

educators who are well trained
and qualified to meet the needs
of all student?

How well do our schools provide
students with authentic
engagement and opportunities to
shape their own learning?

: Safe, Healthy Schools

How well do our schools provide
environments where students
feel healthy, safe, and supported

in achieving their goals?

Investment Priorities

How well do our schools provide
quality experiences at a price that
the community believes is
appropriate?
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LOGIC OF TERMINOLOGY

DOMAIN 4 |NDICATOR — MEASURE
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LOGIC OF TERMINOLOGY

DOMAIN 4 |NDICATOR — MEASURE

Education Staff Stability = -

Teacher

Principal

Superintendent
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LOGIC OF TERMINOLOGY

DOMAIN 4 |NDICATOR — MEASURE

(High Quality Staffing)

FEducation Staff Stability = -

Teacher

4=mProperly Licensed Educators

mmmmFfficacy of Professional Development Principal

_Efﬁcacy of Evaluation

Superintendent
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Ratings

Reflect the calculated point value for the domain or indicator of interest. The scale that defines the icons differs for each of the Key Metrics and can
be found here.

Performance O O o .

Not Meeting Approaching Meeting Exceeding
Change @ @ @ @
Declining Not Improving Improving Excelling
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How it all comes together
The sample data displayed in the example are designed to explain the various sections of the snapshot and are not real data from an actual school
system.

Performance Equity Index
Education Quality Standards Domains Current (D) Change (D Current (D Change (D)

Academic Proficiency
Howwwell do cur schools provide students with opportunities to develop their skills and 0 @ O @

knowledge to be career and college ready? Indicators include, Math, English Language

Approaching Mat Mot Mesting Mot
Arts, Science, and Physical Education Assessments, Englizh Language Proficiency, Improving Improving
Graduation Rates. Caresr and College Ready Assessments and Ouioomes.
Personalization

Howrwell de cur schools provide students with authentic engagement and cpportunitias O @ . @

to shape their own learning? Indicators includs Flexible Pathway Participation and

i . i Mot Meseting Ci=clining Exceading Improving
Cfferings and Personalized Leaming Plans.

Safe, Healthy Schools

Howrwell do our schools provide environments where students feel healthy, safe, and o ® o @

supported in achizving their goals? Indicators include Disciplinary Exclusion and Student
and Staff School Climate Sureey.

High Quality Staffing
Howrwell do cur schools employ educstors who are well trained and qualified to mest the 0 @

needs of all student? Indicators include Rates of Licensed Teachers, Staff Stability, and
Satisfaction with Professional Development and Evaluation Systems.

Investment Priorities 0 @

Howrwell do our schools provide guality experiences at a price that the community
believes i approprizte? Indicators include Staffing Ratios, Per Student Expenditures, and Approaching Mot RS Rl
Schocl Return on Imvestment. Improving

©

[esting Excelling Approaching Improving

o

Approaching Ci=clining RN [

©
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What the Snapshot does
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The Annual Snhapshot is an online tool where you can find quantitative data about Vermont schools. You can see how your school, Supervisory

Union/District, or the state are doing, based on measures Vermont has decided are important. The Annual Snapshot exists to support schools, not

rank them. The goal of the Annual Snapshot is to encourage communities to work together to improve educational outcomes for all students.
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State Snapshot =t

D) NotMeeting 'O Aporoaching @ Meeting @ Excesding
@ Declining & Mot Improving @ Improving @ Excelling

Performance Equity Index
Eduucation Quality Standards Domains Current(’)  Change()  Current(l)  Change(D)
Academic Proficiency

Howrwell do our schools provide students with opportunities to develop their skills and o @ O Mot
Caloulated for

knowledge to be carssr and oollege ready? Indicators include, Math, English Languags

Aurts, Science, and Physical Education Assessments, English Language Proficiency Meeting Cedining Mot Meeting 2017-18
Graduation Rates, Career and College Resdy Assessments and Outcomes.
Personalization
Mot
Howrwell do our schoels provide students with authentic engagement and opportunities Caloulated for
to shape their own learming? Indicators include Flexible Pathway Participation and A A " H017-18
Orfferings and Personalized Leaming Plans. -
Safe, Healthy Schools -
ﬁ Howrwell do our schocls provide environments where students feel healthy, safe, and Caloulated for
supported in achieving their goals? Indicators include Disciplinary Beclusion and Student A A " 2017-18
and Staff School Climate Sursey. -
High Quality Staffing
Howrwell do our schools employ educstors who are wel| trained and qualified to mest the
neads of all student? Indicators include Rates of Licensed Teachers, Staff Stability, and .
. ) . . L N/A NAA A NAA
Satisfaction with Professional Development and Evaluation Systems.
Investment Priarities
é Howrwell do our schools provide quality experiences at a price that the community
belisves is spproprizte? Indicators include 5taffing Ratios, Per Student Expenditures, and
FRrEr B e MA M A MA

Schoc! Return on Imvestment.
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I Y T
Overview 8%

Owerall Performance Weight
o S R —
B3 B 2ol Frogas oward Engles Proficancy (48] W Eopten Larguageacts LA Raoding 2%
B sncuation e 10 W ez
B sz
Content Standards Crizerinatrg Dammrmiznrg O vieatieg @ Bzadng
T owivmg &zt imgestng @ improving D Baniing
Performance Equity Index
Indicator (Weight) Current(?)  Change(s)  Current(D)  Change(D
English Language Arts (ELAMReading (Z2.0%] o @ O Nat
41375 Students — - v
mprzing
Math (28.05] O {2] QO -
41,285 Students Ewmiad fa
Aggraaching mgraving Hos Mamng e
Science (2.05%] O O et
17,085 Students c.;c-‘-:c,;c-
Apgrzazning M hos Mawtng .

Physical Education (0

These data will be included inthe &nnual Snapshat:

0 Students beginming in December 2019,
English Language Proficiency Onetmiunting Dapgroscnig O vinatieg W Bcmcing
T oaciing @ nctimoroing @ imprvig D Ewing
Performance Equity Index
Indiicator (Weight] Current (7} Change:(T) Current (7) Change (1)
Annual Progress toward English Proficiency | 14.058] O Mat
1192 Students i

;04713
Apgrzaseing 1Y Ty

Graduation Rate Onssrintirg D agprancrg Onisaticg B Bmmactg
T Dediningy @ et imoroning. @ Improving. 3 Bacalling
Performance Equity Index
Indiicator (Weight) Current(®)  Changel®  Current(D}  Change (&
Graduation Rate (2.0 o @
5227 Students

Hawing Swzining e
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27 VERMONT AGENCY OF EDUCATION ADMIN LOGIN

VERMONT / ACADEMIC PROFICIENCY

Vermont

Academic Proficiency (2017201 )

®00Q

English Language College and Career Additional
Owverview  Content Standards s . sHEE Graduation Rate g .

Proficiency Readiness Information
]
Overview et
Overall Performance Weight

Fxceeding B ELAReading (28%) B English Praficiency for English Learner Students (14%)
B Graduztion Rate (25%) B zth(28%)

B Science [2%)
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COI'ItE I'It Stal'ld aI'dS (0 NotMeeting O Approaching @ Mecting @ Exreading

(@ Declining &5 Not Impraving @ Improving @ Exrelling

Performance Equity Index
Indicator (Weight) Current (1) Change (1) Current(1) Change (1)
English Language Arts (ELA)/Reading (22.0%) o @ Mot
Caloulated fio
41,373 Students heeting Mot Mot Meeting 2‘:-;137-::-]_5 r
Improving

n O @ O .=
Caloulated for

41,385 Students

Approaching Improving Mot Meeting 2017-18
Science (2.0%) o .
17,086 Students | ) Caj?n:;:ll.a;::eijamr
Approaching I, Mot Mesting

Physical Education (0.0% ) ) .
hys “ ! ) These data will be included in the Annual Snapshot
0 5tudents beginning in December 2019
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Content Standards

Subject Grade

0 Al Subjects 0 &l Grades
D English Languzge Arts (ELA)/Reading EE

& Math PE

2 Science K

2 Phwy=ical Education

English Language Arts (ELA)/Reading

Scale: 41,375 Students
Growth: 27,254 Students

Current Performance (&

VERMOMNT

Scale (D) o
Meating

Growth (T} o
Meating

Performance Change @

WERMOMNT
Scale (1) @
Mot Improving
Growth (T) RFY

o o b a ka

Q11

Student Group

o & All students ¥
Equity Comparison Group (1)

10
Historically Marginalized compared to Historically

Privileged Students

i MotMeeting O Approsching @ Meeting @ Exceeding
) Declining <% Not Improving @ Improving &b Excelling

Current Equity Index @

VERMOMT
Scale (1) O
Mot Meeting
Growth (7) AR

Equity Index Change @

Equity Index Change data cannot be calculated until the 2015-19
academic year as multiple data sources were not collected by student
group prior to the 2017-18 academic year. Therefore, there are no
data to determine the change in the Equity Index from the previous
year.

7~ VERMONT

AGENCY OF EDUCATION




Content Standards

Subject Grade

0 All Subjects 10 All Grades
10 English Language Arts (ELA)/Reading EE

2 Math PK

2 Science K

) Phy=ical Education

English Language Arts (ELA)/Reading
Scale: 16,510 Students
Graowth: 10,507 Students

Current Performance ©
VERMOMT
Scale (1) o
Approaching
Growth (7) o
Mzating
Performance Change @
WERMOMT
Scale (1) @
Mot Improving
Growth (1) TAA

o L b o h

g o

a8 &

Student Group
= Free and Reduced Lunch ¥ ‘
Equity Comparison Group (1)
o Historically Marginalized compared to

Privileged Students

) Mot Meeting O Agproaching @ Meeting @ Exceeding
() Declining £ Mot Improving (& Improving (8 Excelling

Current Equity Index (@

VERMOMT
Scale (1) O
Mot Meeting
Growth (1) o
Meeting

Equity Index Change ©

Equity Index Change data cannot be calculated until the 2018-19
academic year as multiple data sources were not collected by student
group prior to the 2017-18 academic year. Therefore, there are no
data to determine the change in the Equity Index from the previous
year
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English Language Proficiency

Indicator (Weight)

Annual Progress toward English Proficiency (14.0%)
1,198 Students

Graduation Rate

Indicator (Weight)

Graduation Rate (28.0%)
5,827 Students

(0 Mot Meeting O Approaching ] Meeting ® Exceeding

@ Declining &) pot Improving @ Improving B Excelling

Performance Equity Index
Current (G Change (i) Current (i) Change (i)

o
Calculated for

Approaching N/A N/A 201718

O Mot Meeting O Approaching ] Meeting @ Exceeding

@ Declining &) rot Improving @ Improving (D Excelling

Performance Equity Index
Current ) Change () Current (i) Change ()

0 O
Calculated for

Mesting Declining MNAA 201718
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C‘DI |EgE Hnd C-‘:'II'EEF Read iﬂESS O Mot Meeting Gﬂpprnaching L+ Meeting ® Exceeding

@ Declining & Mot Impraving @ Improving @ Excelling

Performance Equity Index
Indicator (Weight) Current()  Change(®  Current()  Change(®
Performance on Career/College-Readiness Assessments (0.0%) These data will be included in the Annual Snapshot
0 Students beginning in December 2019.

Career/College-Ready Outcomes Within 16 Months of Graduation (0.0%) These data will be included in the Annual Snapshot
0 Students beginning in December 2019. >
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VERMONT

Personalization (20172015 )

D00

Owverview | Student Participation in Flexible Pathways | School Offerings of Flexible Pathways Personalized Learning Plans

Performance Equity Index
Indicator Current(3) Change (i) Current () Change (i)

Student Participation in Flexble Pathways These data will be included in the Annual Snapshot

0 Students beginning in Autumn 2019.

School Offerings of Flexible Pathways These data will be included in the Annual Snapshot
0 Students beginning in December 2019.
Personalized Learning Plans These data will be included in the Annual Snapshot
0 Students beginning in December 2020.
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ELA Assessment Yes Yes Yes Yes

Math Assessment Yes Yes Yes Yes
Science Assessment Yes Yes Yes Yes
PE Assessment No No Yes Yes
English Proficiency Yes Yes Yes Yes
Graduation Rate Yes Yes Yes Yes
CCR Assessment No No Yes Yes
Post-Graduation Outcomes No No Yes Yes
Flexible Pathways Participation No Yes Yes Yes
¢ Flexible Pathways Offered No No Yes Yes
Personalized Learning Plans No No No Yes

Cells highlighted in green are dependent on VTCLIM -~ VERMONT

AGENCY OF EDUCATION




Indicator Version | Version Il | Version Il | Version IV
(June‘l9) | (Sept‘l9) | (Dec‘l9) | (Dec‘20)

Properly Licensed Teachers

Education Staff Stability No
Staff Satisfaction with Prof. Development No
Staff Satisfaction with Evaluation No
Disciplinary Exclusion No
School Climate Survey—Student No
School Climate Survey—-Staff No
EQS Staffing Ratios No
Per Student Expenditures No
Return on Investment No
Cells highlighted in green are dependent on VTCLIM 27~~~ _VERMONT
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2~ VERMONT AGENCY OF EDUCATION ADMIN LOGIN

VERMONT / BIRCH SU

[

BIRCHSU (2077

Address and Contact Superintendent Schools
16 MAIN STREET FANNY ALLEN (as of 5/07/2019) ROBERT FROST ELEMENTARY SCHOOL
WINDSOR, VT 05089 LINDA RICHARDS MIDDLE SCHOOL
(802) 555-1777 JUSTIN MORRILL HIGH SCHOOL
Supervisory Union/Supervisory District Snapshot = &
) Not Meeting o.ﬁq:praazhing +] Mzeting L ] Excesding
Enrollment: 2.401 students ¥ Declining @ Motimproving @ Improving &) Excelling
Performance Equity Gap
Education Quality Standards Domains Current(® Change(D Current (D Change @
Academic Proficiency
How well do schools provide students with opportunities to develop their skills and o @ O _ Mas
knowledge to be career and college ready? Indicators include, Math, English Language "EIleatEd for
Arts, Science, and Physical Education Assessments, English Language Proficiency. Meeting Declining Mot Meeting 20l7-18
Gradustion Rates, Career and College Ready Assessments and Cutcomes.
Personalization
Mot
How well doour schools provide students with opportunities to shape their own learning Calculated for
and to provide authentic engagement? Indicators include Flexible Pathway Participation M A A 2017-138

and Offerings and Personalized Learning Plans.
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BIRCH SU

Academic Proficiency (2172 ) e @

English L : Coll d C Additional
ng |s. anguage Graduation Rate a Ege and Career i ||:unf|
Proficiency Readiness Information

Owverview  Content Standards

Overview a L

Overall Performance Weight
Mesting B ELA/Reading [32.6%) B Graduation Rate [32.6%)
B Math (32.5%) B Science [2%)
CDntEnt StandardS :‘NDI:Mee:in; O.ﬂq:pmaching OMEEI:ing '.Emc_»edl'ng
':DDer_Iir.ing @lempn:m'ng 'E'Imprc-'.'in.; ) Excelling
Performance Equity Gap
Measure (Weight)

Current (1) Change (1) Current (i) Change (0

ELA/Reading (32.6%) o @ O Nt
@66 Students Calculated for

2017-18

Meeting Declining Mot Mesting
Math (32.6%) o @ O Not
963 Students ) Calculated for
MMeeting Mot Mot Meeting 2017-18
Improving
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I N T
Content Standards

Subject

0 Al Subjects
D ELA/Reading
O Math

) Science

) Physical Education

ELA/Reading

Scale: 964 Students
Growth: 610 Students

Current Performance @

BIRCH SU

Scale o
Meeting

Growth o
Meeting

Performance Change @

BIRCH SU
Scale @
Declining
Growth NJA,

Grade

O All Grades 2 o7
EE o3 [OX:]
PK o4 Q9
K Q5 10
1 [OX] Q11

Vermont

e

IMesting

o

Mesting

Vermont

&

Mot Improving

MN/A

D
ke

Student Group

= All Students v
Equity Comparison Group ()
Historically Marginalized compared to Historically

Privileged Students

C‘Nol:l‘dr:e:ir.; O‘A{:pmaching 'ol"\-"leeting '.Emeeding
':DDecIir.ing ':BNotlmprm-'l'ng lE'f'Irm:lr{:-'.'il'g :;'E:-tcelling

Current Equity Gap @

BIRCH SU Vermont
Scale O O
Mot Meeting Mot Meeting
Growth M, NiA

Equity Gap Change

Equity Index Change data cannot be calculated until the 2018-19
academic year as multiple data sources were not collected by student
group prior to the 2017-18 academic year. Therefore, there are no
data to determine the change in the Equity Index fram the previous

year.

=]
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]
Content Standards

Subject

) All Subjects
0 ELA/Reading
) Math

) Science

() Physical Education

ELA/Reading

Scale: 1.3 Students
Growth: 8 Students

Current Performance

BIRCH SU
Scale [?:I
Suppressed
Growth [?:l
Suppresssd

Performance Change @

BIRCH SU
Scale ®
Suppresssd
Growth M8,

Grade

O All Grades
EE
PK
K
1

Vermont

@

Mesting

o

Mesting

Vermont

S

Mot Improving

M/

@ @ @ @
[ N B L I )

011

Student Group
@7 L2 Asian v
quity Comparison Group (0
10
Non-Asian

C‘Nocl‘dee:irg O.&ppn:\aching lOI‘\-'1rEval:ing '.Emeedl'ng
':DDer_Iir.ing ':BNcltlmprcm'ng l:E':'Implr{:;'.'in; @ Excelling

Current Equity Gap @

BIRCH SU Vermont
Scale &J O
APPrEETad Mot Meeting
Growth [?) .
Suppressed Excesding

Equity Gap Change

Equity Index Change data cannot be calculated until the 2015-19
academic year as multiple data sources were not collected by student
group prior to the 2017-18 academic year. Therefore, there are no
data to determine the change in the Equity Index from the previous

year.
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2~ VERMONT AGENCY OF EDUCATION ADMIN LOGIN

VERMOMNT / BARRE 5U / ACADEMIC PROFICIENCY

BARRE 35U

Academic Proficiency (22 ) ) 0@

ADMIN LOGIN

Email

patrick.halladay@vermont.gov

Password

Forgot Password? Close
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OVERALL TRENDS

= Students are meeting academic most performance standards.
= Performance is lower in 2017-18 than it was in 2016-17.

= Achievement gaps persist between our Historically Marginalized Students
and their historically privileged peers.

= ELA performance is consistent across grade levels.

= Math performance declines steadily from grades 3-9.

= This trends holds for all student groups, though is the least pervasive for females.
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EQUITY GAPS

= ELA and Math:

" There are large gaps in Performance for all Historically Marginalized Student groups.

= Gaps in Growth for Historically Marginalized Student groups are generally smaller.
= Graduation Rates:

= (Gaps in graduation rates are small for most Historically Marginalized Student groups when
compared to gaps in ELA and Math performance.

= English learners have the lowest 4-year graduation rate of any student group.

= The gap in 6-year graduation rates is substantially lower for English learners.
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POTENTIAL NEXT STEPS

= Develop better understanding of math decline

= Girls’ relative success in math might be instructive

" |nvestigate models for successfully rec

= Promote 6-year graduation rate flexib

ucing achievement gaps

e pathway
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Student Group
1 = Historically Marginalized v
8
s Equity Comparison Group ()
10
11 Historically Privileged
(O Mot Meeting QO Approaching @ Meeting @ Exceeding
@ Declining & NotImproving @ Improving 1 Excelling
Current Ec BIRCH SU
Approaching Approaching
Scale (i) -
Mot Meeting
Growth () N/A

7~ VERMONT
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HISTORICALLY MARGINALIZED STUDENT GROUP

* Student group data (racial/ethnic groups, students with disabilities, English learners, and
students in poverty) are often suppressed due to small school size

* "Historically Marginalized Student” (HMS) group is the aggregation of all student
groups historically underserved by educational institutions

* Can report much more data as an aggregated group
* Measure how HMS perform compared to their Historically Privileged peers

* Communities lack the data to support the achievement of many student groups this
law was intended to support
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Student Group
)7 12 IEP '
8
9 Equity Comparison Group ()
» Non-IEP

(O Mot Meeting O Approaching @ Meeting @ Exceeding

@ Declining & Not Improving @ Improving @ Excelling

Current Equity Index ©

VERMONT

Scale () O

Mot Meeting

Growth (i) o
~~% VERMONT

AGENCY OF EDUCATION




Student Group
2 )7 12 IEP Y
O3 8
4 9 Equity Comparison Group (D
Q5 10
o5 o Non-lEP

() Not Meeting  © Approaching @ Meeting @ Exceeding
@ Declining & Mot Improving @ Improving @ Excelling

Current Equity Index ©

VERMONT

Scale (i) O

Mot Meeting

Growth (i) O

Approaching
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EQUITY INDEX RATIONALE

" Provide data to help understand where the gaps are

" Provide data to help understand impact of efforts over time
" Help community understand where needs lie
= Help state understand where needs lie

= Inform Continuous Improvement
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RESOURCES

TERMONT AGENCY OF EDUCATION HELP | ADMIN LOGIN

Help

Welcome to the Vermont Annual Snapshot Help Page. Below you will find a variety of resources to help you navigate the Vermont Annual Snapshot. Additionally,
contact information is listed below if you require further or specialized support.

Help documents

¢ Vermont Annual Snapshot Overview

* Vermont Annual Snapshot User Guide
¢ Public FAQ

¢ Glossary

¢ Videos

Administrators can login to access more resources.

Still have questions?

Email us at ace.schoolsnapshothelp@vermont.gov
Call us at (802) 479-1030

7~ VERMONT
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Annual Snapshot User Guide

Vermont Annual Snapshot

User Guide

7~ VERMONT
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Here you can find video tutorials to help us understand how to navigate and understand the Annual Snapshot.

What is the Annual Snapshot?

Not Meeting Meeting
o= ® @ ®
Declining Improving Excelling

What Does the Annual Snapshot Tell You?

8 oo

Content Standards Dt tantg O igpraacrirg O tusting @ Bxcanding

D Onctnng  ENctingroving @ improveg & Bxcaling
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COMPREHENSIVE AND EQUITY SUPPORTS




COMPREHENSIVE SUPPORTS ELIGIBILITY

CurrentYear Performance

Year to Year Change

Declining Not Improving Improving Excelling
<0.0 0.0-0.15 0.16-0.3 >0.3
Not Meeting Priority 3 Priority 6
|-1.88

Approaching " o

| 892 75 Priority 2 Priority 4

Meeting L

2 76-3.65 Priority 5

Exceeding

3.66-5.00
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COMPREHENSIVE SUPPORTS ELIGIBILITY

Declining
<0.0
X X X x X X
A hi X %
pproaching X X . .
1.89-2.75 x* X «  Priority 2 X
X X
X X X X
Minimum of 5% of Title |-eligible Schools (12 schools)
" Percentage of Historically Marginalized Students (0-30 points)
» School-wide Title | (10 points)
= Reportable English Learner Group (10 points)
= Another Comprehensive-eligible school in SU/SD (10 points)
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COMPREHENSIVE SUPPORTS

= Supports include:

Formula based funding
AOE Support Team
Focused Continuous Improvement Goal

Additional Monitoring
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EQUITY SUPPORTS ELIGIBILITY

Equity Gap

Year to Year Gap Reduction

Declining
<0.0

Not Meeting
>0.5

Approaching
0.25-0.5

Meeting
0.10-0.24

Not Improving
0.0-0.10

Improving
0.11-0.2

Excelling
>0.2

Exceeding
<0.10

7~ VERMONT

AGENCY OF EDUCATION




EQUITY SUPPORT

= Determined by performance gaps between Historically Marginalized Students and Historically Privileged Peers
= Limited to focused Continuous Improvement Goal and AOE consultation

" Professional Development opportunities linked to Core Teaching Standards under development
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Thank you!

Patrick Halladay
patrick.halladay@vermont.gov

802.793.1191
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5% Grade Growth Example* M 99th percentile Academic Peer Group |

60

50

' Group | Student Percentile Scores:

Academic Peer Group | |4
80,72, 63,41, 39

Range of students scoring

“24” on assessment in 3™
30
grade
. Group 2 Student Percentile Scores:

20 90,81,72,68, 19

Academic Peer Group 2 | |,

Range of students scoring )

“6” on assessment in 3™ 0
grade

st ile Academic P 2
3rd Grade 4th Grade 5th Grade It percentile Academic Peer Group

Percentile Average for Sample 5* Grade

Class=52.5
Average of Percentiles—(80+72+63+41+39+90+81+72+68+19)/10

*For simplicity, this example assumes an assessment with a scale score range between 0-60. |0 students in a hypothetical class took the 5% grade assessment, half of whom scored
“24” and half of whom scored “6” on the 3" grade assessment. In practice, there will an Academic Peer group for every initial (here, 3" grade) score, not just these samples.
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MAKING SENSE OF GROWTH

= English Language Arts and Math are composed equally of current year performance and student growth over a
three-year span.

=  Growth: How performance has changed over the past three years compared to “Academic Peers”
= Academic Peers: Groups of students with similar assessment scores three years ago based on statewide results
= Growth ranked by percentile based on current year performance compared to “Academic Peers”

= Determined by three years of scores (e.g., 5® grade growth score based on average percentile of “Academic
Peer” group formed in 3™ grade; 6*" grade based on 4" grade “Academic Peer” Group, etc.)

= School growth scores are the average of all percentiles for that school

= SU/SD level growth scores are the average of all percentiles for that SU/SD
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	Excelling

	>0.2
	>0.2




	Equity Gap
	Equity Gap
	Equity Gap
	Equity Gap
	Equity Gap



	Not Meeting
	Not Meeting
	Not Meeting
	Not Meeting

	>0.5
	>0.5



	Equity Eligible
	Equity Eligible
	Equity Eligible
	Equity Eligible



	Equity Eligible
	Equity Eligible
	Equity Eligible
	Equity Eligible




	Approaching
	Approaching
	Approaching
	Approaching
	Approaching

	0.25
	0.25
	-
	0.5



	Equity Eligible
	Equity Eligible
	Equity Eligible
	Equity Eligible




	Meeting
	Meeting
	Meeting
	Meeting
	Meeting

	0.10
	0.10
	-
	0.24




	Exceeding
	Exceeding
	Exceeding
	Exceeding
	Exceeding

	<0.10
	<0.10






	EQUITY SUPPORT
	EQUITY SUPPORT
	EQUITY SUPPORT
	EQUITY SUPPORT


	
	
	
	
	
	Determined by performance gaps between Historically Marginalized Students and Historically Privileged Peers


	
	
	
	Limited to focused Continuous Improvement Goal and AOE consultation


	
	
	
	Professional Development opportunities linked to Core Teaching Standards under development





	https://schoolsnapshot.vermont.gov/
	https://schoolsnapshot.vermont.gov/
	https://schoolsnapshot.vermont.gov/
	https://schoolsnapshot.vermont.gov/
	https://schoolsnapshot.vermont.gov/
	Span




	Thank you!
	Thank you!
	Thank you!
	Thank you!

	Patrick Halladay
	Patrick Halladay

	patrick.halladay@vermont.gov
	patrick.halladay@vermont.gov
	patrick.halladay@vermont.gov
	Span


	802.793.119
	802.793.119
	1



	Sect
	Chart
	Span
	0
	0
	0


	10
	10
	10


	20
	20
	20


	30
	30
	30


	40
	40
	40


	50
	50
	50


	60
	60
	60


	3rd Grade
	3rd Grade
	3rd Grade


	4th Grade
	4th Grade
	4th Grade


	5th Grade
	5th Grade
	5th Grade


	5
	5
	5
	Span
	th
	Grade Growth Example*


	Figure
	Figure

	Figure
	Span
	Academic Peer Group 1
	Academic Peer Group 1
	Academic Peer Group 1

	Range of students scoring 
	Range of students scoring 
	“24” on assessment in 3
	rd
	grade



	Figure
	Figure
	Span
	Academic Peer Group 2
	Academic Peer Group 2
	Academic Peer Group 2

	Range of students scoring 
	Range of students scoring 
	“6” on assessment in 3
	rd
	grade



	Figure
	Figure
	Span
	99
	99
	99
	th
	percentile Academic Peer Group 1



	Figure
	Figure
	Span
	1
	1
	1
	st
	percentile Academic Peer Group 2



	Figure
	Figure
	Span
	Group 1
	Group 1
	Group 1
	Student Percentile Scores
	:

	80, 72, 63, 41, 39
	80, 72, 63, 41, 39



	Figure
	Span
	Group 2 Student Percentile Scores:
	Group 2 Student Percentile Scores:
	Group 2 Student Percentile Scores:

	90, 81, 72, 68, 19
	90, 81, 72, 68, 19



	Figure
	Span
	Percentile Average for Sample 5
	Percentile Average for Sample 5
	Percentile Average for Sample 5
	th
	Grade 
	Class=52.5

	Average of Percentiles
	Average of Percentiles
	—
	(80+72+63+41+39+90+81+72+68+19)/10



	*For simplicity, this example assumes an assessment with a scale score range between 0
	*For simplicity, this example assumes an assessment with a scale score range between 0
	*For simplicity, this example assumes an assessment with a scale score range between 0
	-
	60. 10 students in a hypothetical class t
	ook the 5
	th
	grade assessment, half of whom scored 
	“24” and half of whom scored “6” on the 3
	rd
	grade assessment.  In practice, there will an Academic Peer group for every initial (here, 3
	rd
	grade) score, not just these samples.


	Figure
	Figure
	Figure
	Figure
	Figure
	Figure
	Figure
	Figure
	Figure
	Figure
	Figure
	Figure

	MAKING SENSE OF GROWTH
	MAKING SENSE OF GROWTH
	MAKING SENSE OF GROWTH
	MAKING SENSE OF GROWTH


	
	
	
	
	
	English Language Arts and Math are composed equally of current year performance and student growth over a 
	three
	-
	year span.


	
	
	
	Growth: How performance has changed over the past three years compared to “Academic Peers”


	
	
	
	Academic Peers: Groups of students with similar assessment scores three years ago based on statewide results 


	
	
	
	Growth ranked by percentile based on current year performance compared to “Academic Peers” 


	
	
	
	Determined by three years of scores (e.g., 5
	th
	grade growth score based on average percentile of “Academic 
	Peer” group formed in 3
	rd
	grade; 6
	th
	grade based on 4
	th
	grade “Academic Peer” Group, etc.)


	
	
	
	School growth scores are the average of all percentiles for that school


	
	
	
	SU/SD level growth scores are the average of all percentiles for that SU/SD







